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RETIRANT RETURNING TO WORK 

 

If you are an ERS retirant considering returning to State or County employment, please review and consider the following 

information: 

Position Type 
Required 

Break 
Impact to Pension Notes 

Non ERS Membership                     6 months 
None.  Pension will continue if employed 
after the required break fulfilled. 

Examples of positions:  Temporary, less than 
50% FTE, substitute teaching, etc.   

Difficult to Fill or 
Labor Shortage  

12 months 
None.  Pension will continue if employed 
after the required break fulfilled. 

These positions must meet the criteria 
designated by the Director of Human 
Resource or Human Resource Management 
Chief Executive of the appropriate 
jurisdiction.  In addition, an annual report 
detailing the employment of the number of 
retirants in these difficult to fill or labor 
shortage positions must be submitted to the 
Legislature. 

ERS Membership  n/a Pension suspended until employment ends. 

Retirants will be re-enrolled in their previous 
retirement plan.  Additional benefits accrued 
under re-employment will be “tacked-on” to 
the previous pension.  Note:  Pensions with 
benefit limitations still apply to this 
employment period. 

 

State employers include, and are not limited to, the State executive branch, the University of Hawaii, the Research Corporation at 

the University of Hawaii, the Hawaii Health Systems Corporation, the Department of Education, the Office of Hawaiian Affairs, the 

Judiciary, the Legislative branch of the State.  County employers include the City and County of Honolulu and the Counties of Hawaii, 

Kauai, and Maui. 
 

 

 

 

Reference:  Hawaii Revised Statutes Section 88-9 (Act 179/SLJ 2010) and Section 88-98 


